
Keynote Speaker 
Michele Goodwin
Georgetown Law

Michele Bratcher Goodwin is the 
Linda D. & Timothy J. O’Neill Professor 
of Constitutional Law and Global 
Health Policy, and Co-Faculty Director 
of the O’Neill Institute for National 
and National and Global Health Law 
at Georgetown Law. An author, 
advocate and MSNBC commentator, 
Professor Goodwin was a professor 
at the University of California, Irvine 
and Harvard Law School, and is a 
lecturer at Harvard Medical School.

Mathew O. Tobriner  
Public Service Award 
Marlene Sanchez
Ella Baker Center for Human Rights

Marlene Sanchez is Executive Director  
of the Ella Baker Center for Human  
Rights. A San Francisco native, Chicana, 
movement leader, organizer, and a 
formerly incarcerated woman, she has 
through her work at the Young Women’s 
Freedom Center, Communities United  
for Restorative Youth Justice, Alliance for 
Girls, and All of Us or None empowered 
many vulnerable people. In particular, 
she has advocated for the rights of the 
formerly incarcerated, women, and girls.

We invite you to join community members, attorneys, and public interest leaders in recognizing the impactful 
work we do in partnership with our clients and their communities to advocate for justice on the job.

Recent Event 
Participants

Wajahat Ali

Eric Holder, Jr.

Saru 
Jayaraman

Alicia Garza Katie Porter

Hon. Thelton 
Henderson

Julie Su

George Takei

Deadline to be included in our invitation sponsor roster: May 3
For information about sponsoring, please contact Steve Heimerle 
at events@legalaidatwork.org or 415-593-0138. 
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Pamela S. 
Karlan

108TH ANNIVERSARY CELEBRATION WEDNESDAY, JUNE 26, 2024
FOUR SEASONS SAN FRANCISCO | 5:30–8:00 PM 

180 Montgomery Street, Suite 600, San Francisco, California 94104 | Tel: 415-864-8848 | Fax: 415-593-0096 | www.legalaidatwork.org

https://legalaidatwork.org/annual-event-2024/
www.legalaidatwork.org


RECOGNITION

Legal Aid at Work Event Website

Logo and hyperlink to your website d d d d
Name listing and hyperlink to your website d d
Name listing d d d d
Electronic and Print Invitation

Your logo in top location d
Your logo in premium location d d
Your logo d d
Name listing d d d d d
At Event

Announcement from the podium d d d d
Top logo placement on signage d
Logo on signage d d d d
Name listing on all signage d d d d
Program Book

Your logo in top location d
Your logo d d d d
Name listing d d d d d
Spotlight profile (100 word) d d d d d
Program Book Ad

Full-page ad (inside front or back cover) d
Full-page ad in premium location d
Full-page ad d d d
Half-page ad d
Quarter-page ad d
Guest Admissions

Complimentary Guest Admissions 30 20 10 10 10 10 10 5 1 1

To sponsor or request more information, please contact Steve Heimerle at events@legalaidatwork.org or 415.593.0138.

2024 ANNUAL EVENT | 108TH ANNIVERSARY
WEDNESDAY, JUNE 26, 2024 | FOUR SEASONS SAN FRANCISCO | 5:30–8:00 PM 

Legal Aid at Work holds one primary fundraising event each year to provide essential general support for 
our work on behalf of low-wage workers and their families. Join with community members, attorneys, judges, 
and public interest leaders who are passionate about social justice as we celebrate our 108th anniversary.

Deadline for receipt of your gift or pledge and logo (if appropriate): June 3, 2024

Deadline for receipt of your gift or pledge and logo (if appropriate): May 3, 2024

Deadline for receipt of your ad: June 3, 2024
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LEVELS & BENEFITS



I. Ad Dimensions
Please make sure your ad follows the orientation
and dimensions listed below:

n  Full page ads = 6”w x 9”h

n  Half page ads = 6”w x 4.25”h

n  Quarter page ads = 2.75”w x 4.25”h

Full page

Half page

Quarter 
page

II. Accepted Ad File Formats
Please submit black-and-white or grayscale ads
using the following specifications:

n  Press-optimized PDF file

n  Illustrator or EPS files with fonts outlined

n  Grayscale tiff or jpg with resolution set at 300 dpi

Do not submit ads in other formats (no Word or
Excel files, JPEGs, GIFs, etc.)
Include your company / firm name within the name
of your ad file.
Save your ad as grayscale or black-and-white. Do not
apply color to any type or art elements in the ad.

III. Logos
Logos should be Illustrator EPS files with fonts
converted to outlines.

Do not submit logos in other formats (no JPEGs,
BMPs, PICT, DCS, GIF, Excel or Word files).

IV. Images
Digital photography and scanned images must be
300 dpi (at scale).

V. Compression
If submitting a single file that is larger than 5MB or
submitting multiple files, please compress or zip
the file.

A Quick Checklist

n Confirm your benefits, including ad size (if 
appropriate) and whether a separate logo is 
required

n If sent as an EPS file, is a PDF proof provided?

n If sent as an EPS file, are all fonts outlined?

n Are the ad dimensions correct?

n Is the ad orientation correct?

n Are PDF files saved as “Press Quality”?

n Are black and white ads set up as 1-color art?

Program Booklet Submission Guidelines for Ads, Images and Logos

Deadline for ad submissions: June 3, 2024.
Questions? Contact Deirdre Hallman at 510-625-1000 or email dh@deirdrehallman.com.

2024 ANNUAL EVENT | 108TH ANNIVERSARY
WEDNESDAY, JUNE 26, 2024 | FOUR SEASONS SAN FRANCISCO | 5:30–8:00 PM 

mailto:dh%40deirdrehallman.com?subject=


2024 ANNUAL EVENT | 108TH ANNIVERSARY
WEDNESDAY, JUNE 26, 2024 | FOUR SEASONS SAN FRANCISCO | 5:30–8:00 PM 

Name _________________________________________________________________________________________________________________

Firm/Company ________________________________________________________________________________________________________

Address _______________________________________________________________________________________________________________

City, State, Zip _________________________________________________________________________________________________________

Phone _______________________________________________  Email __________________________________________________________

Payment will be made by a:

n	 Charge  |  Visa  |  MasterCard  |  AMEX  (circle one)

Name on card _______________________________________ Signature _____________________________________________________

Card number ________________________________________ Expiration date ________________  Security code _______________

Billing address (if different from above) _______________________________________________________________________________

Contact(s) for guest registrations and ad:

Name _________________________________________________________________________________________________________________

Title ___________________________________________________________________________________________________________________

Phone _________________________________________________________________________________________________________________

Email __________________________________________________________________________________________________________________

Please return this form by email (PDF), fax, or mail to:
Legal Aid at Work  |  180 Montgomery Street, Suite 600, San Francisco, California 94104
Phone: 415-864-8848  |  Fax: 415-593-0096  |  Email: events@legalaidatwork.org

Questions? Please contact Steve Heimerle at events@legalaidatwork.org or 415-593-0138. www.legalaidatwork.org
Legal Aid at Work is a nonprofit 501(c)(3) organization, EIN #94-2783401. Your gift is fully tax-deductible to the extent allowed by law.  
Tax deductibility will be reduced by the value of benefits received, calculated at $75 per guest. To gain a full tax deduction, sponsors may 
decline to receive benefits.

n		Champion $75,000
n		Leader $50,000
n		Founder $35,000
n		Visionary $25,000

n		Partner $15,000
n		Pacesetter $10,000
n		Patron $7,000

n		Supporter $3,500
n		Challenger $1,500
n		Advocate $700

n		Secure online donation at 
   https://tinyurl.com/55r46def

n			ACH/EFT transfer.  
  Please contact me 
  with details.

n		Check made payable to 
     Legal Aid at Work 

n		Pledge to be fulfilled by 
     September 1, 2024
     or by ____________________

Link to 2023 
sponsor list

GIFT AND PLEDGE FORM

mailto:events%40legalaidatwork.org?subject=
mailto:events%40legalaidatwork.org?subject=
www.legalaidatwork.org
https://tinyurl.com/55r46def
https://legalaidatwork.org/annual-event-2023/


OUR MISSION

We partner with people to help them 
understand and assert their 
workplace rights. We also advocate 
for employment laws and systems 
that empower low-paid workers  
and marginalized communities.

Clients with a Disability 
34% 

CLIENT DEMOGRAPHICS

Latine 
43%

Black  
(non-Latine)  

13%

AAPI 
15%

White 
(non-Latine)  

19%

Other 
5%

Mixed  
5%

HOW WE WORK
Our free legal services are more in demand than ever 
before in our 108 year history. Structural racism in the 
workplace and broader society continues to deprive 
millions of Californians of their dignity and prevent them 
from achieving their true potential. 

We offer legal advice and counseling services through 
statewide clinics and helplines. We file cases and 
administrative actions to enforce labor, employment,  
and civil rights. We conduct trainings of workers and legal 
advocates and disseminate practical but comprehensive 
legal information online. And we advocate for local,  
state, and national policies that strengthen the rights  
of low-wage workers and their families. 

THE PEOPLE WE SERVE
We stand alongside our clients in challenging unlawful, 
abusive, and intimidating practices at work and in the 
community. Many of these practices are rooted in  
deeply embedded racism and discrimination against 
people of color.

Our clients are undocumented immigrants, people of 
color, those with limited-English proficiency, survivors of 
domestic violence, caregivers, members of the LGBTQ 
community, pregnant women, new parents and working 
families, people with disabilities, military veterans, and 
workers making claims for unpaid wages and 
unemployment insurance. 



OUR PROGRAMS AND PROJECTS
The National Origin and Immigrants’ Rights Program 
advances fair and equal treatment for all workers 
regardless of their place of origin or immigration status.

The Wage Protection Program brings economic security 
to our clients and their families as they struggle against 
rampant wage theft and, in some cases, forced labor.

The Gender Equity and LGBTQ Rights Program 
combats sex-based discrimination, harassment, and 
domestic and sexual violence while advancing the rights 
of women and people who are lesbian, gay, bisexual, 
transgender, or non-binary.

The Work and Family Program ensures that workers do 
not have to choose between the health of themselves or 
their families and their economic livelihoods.

The Racial Economic Justice Program fights 
discrimination against people of color and advocates for 
equity and opportunity for all.

RECENT ACCOMPLISHMENTS
	■ We helped two Central Valley dairy workers fight back 

against extreme exploitation. One was subjected, over 
several years, to abusive working conditions, 
unremitting racial slurs, and threats of deportation by 
his white supervisor, who carried a weapon and 
routinely took target practice at a Mexican flag. His 
partner was harassed and sexually assaulted by the 
same supervisor. After making a report to law 
enforcement, both were forced to flee with their young 
child after one of the owners fired a weapon near their 
employer-provided housing. With our involvement, 
we obtained a favorable settlement for them.

	■ We filed a nationwide class action with the Impact 
Fund and King & Spalding LLP to help over 35,000 
veterans discharged due to sexual orientation under 

“Don’t Ask, Don’t Tell.” The lawsuit aims to remove 
indicators of sexual orientation from their discharge 
paperwork, upgrade their discharge status to 
Honorable, and grant access to vital veteran benefits 
they’ve wrongfully been denied.

	■ We fought to secure reasonable accommodations for 
people with disabilities who were impacted by 
COVID-19. For example, we obtained a favorable 
settlement on behalf of an office manager whose 
dedicated service of 15 years had abruptly ended 
because her boss fired her for requesting telework 
accommodations in the midst of the pandemic.

	■ We and our coalition partners were instrumental in 
passing California’s SB 951, a transformative law set 
to benefit millions of workers with low wages by 
increasing Paid Family Leave and State Disability 
Insurance wage replacement rates to 90% for workers 
with middle-to-low incomes. Effective in 2025, this 
change will especially impact workers of color and 
those in lower-income brackets, who were previously 
unable to afford what often amounted to a 40% pay 
cut in order to take leave.

	■ We filed a lawsuit on behalf of 17 strawberry pickers 
along with CRLA against industry giant Driscoll’s and 
Seventh Tree Farm. This lawsuit serves as a significant 
step toward ending widespread wage theft in 
California’s critical agricultural sector.

	■ We helped an African American bartender combat 
hair discrimination and racial bias at work. After she 
was forced to quit her job due to demeaning 
comments from her employer, we filed a complaint 
under the CROWN Act. Through mediation, we helped 
her recover significant lost wages and emotional 
distress damages. Critically, we also secured training 
and a new complaint system for the workplace to 
make sure that other workers did not have to endure 
similar racial harassment and discrimination. 

Project SURVIVE works to break the cycle of violence 
and poverty for survivors of domestic violence and their 
children by empowering them to exercise their right to 
stay safe while maintaining basic economic security.

The Fair Play for Girls in Sports Project promotes the 
health, educational achievement, and future employment 
opportunities of girls from low-income communities.

The Disability Rights Program enables people with 
disabilities to participate fully in work, schools, and life in 
their communities.

The Workers’ Rights Clinic operates 13 clinic sites 
around the State and serves as a point of entry and 
assistance for the thousands of low-wage workers we 
provide advice and counsel to each year.



OUR WORKERS’ RIGHTS CLINIC
We provided individualized legal advice and counsel to about 3,000 workers in the past year, including through 
our 13 regular Workers’ Rights Clinic sites and additional evening clinics to meet increased client demand.  
We operate our clinics in close partnership with 8 law schools, 150 law students, 100 volunteer attorneys, and  
11 community based organizations.

San Bernardino
Founded 2018

Ontario 
Founded 2021

Antioch 
Founded 2021

Fresno 
Founded 2012

Berkeley 
Founded 1995

Sacramento 
Founded 2014

San Francisco
Founded 1988

East Palo Alto 
Founded 2015

Watsonville 
Founded 2013

Santa Ana 
Founded 2012

San Diego 
Founded 2016

Los Angeles (2) 
Founded 2018 & 2022

We provide services in Spanish, English, Mandarin, and Cantonese and can arrange services in other languages.

OUR OTHER FREE LEGAL CLINICS: Wage Claim Clinic 
San Francisco and Oakland

Disability Law Clinic 
Berkeley



180 Montgomery Street, Suite 600, San Francisco, CA 94104-4244  |  T: 415 864 8848  |  legalaidatwork.org

“I had to find someone who knew the legal jargon and 
who could help me navigate the convoluted healthcare 

benefits system. Unless I 
was an attorney, I would 
not have known how to 
figure out what my rights 
were. If I had not been 
introduced to Legal Aid at 
Work and DeCarol, I’d be 
fighting a $127,232 

medical bill. When you have an attorney who’s willing 
to give their time, talent, and expertise to show you 
how to get through the system, you have that hope.” 

— Velma

Quang Ly is a Chinese-speaking immigrant from 
Vietnam who was working at a restaurant in Sacramento. 
COVID-19 shuttered his restaurant, and he had to go on 
unemployment insurance to make ends meet. 

After several months of 
receiving unemployment 
checks, he received a legal 
notice in the mail, saying 
that he now had to repay 
the thousands of dollars in 
unemployment benefits he 
had already received—and 
spent. The government 
claimed (incorrectly) that 
he lacked lawful authorization to work in the country  
and therefore had to pay back thousands of dollars  
he didn’t have. 

After connecting with Quang Ly through Legal Aid at 
Work’s Chinese-language helpline, we filed an appeal  
in his case and represented him at a hearing. We 
successfully convinced the judge of his eligibility for 
unemployment insurance. As a result, we helped him 
avoid crushing debt during a pivotal time in his life.

CLIENT STORIES

“I never gave up. I just 
needed someone to stand 
in my corner and believe 
in me. That is where Legal 
Aid at Work came in.  
I thank you from the 
bottom of my heart.” 

— Jeff

Xiomara, who worked as a 
janitor, took leave to have twins, 
but then her employer refused 
to allow her to return to work 
afterwards. We represented her 
through a demand letter, a 
complaint with the Civil Rights 
Department, and a mediation. In 
the end, she resolved her case 
and received her lost wages and 
additional compensation to 
make up for her emotional 
distress. Her former employer also agreed to train its 
supervisors and managers on proper leave policies. 

“I didn’t think anything was possible for my case, since I 
had not heard anything from my employer after texts, 
calls, and emails, but I am grateful for the support 
from Legal Aid to get a result like that. I just didn’t think 
it was possible for me and my situation to get the 
result we did.”

 — Xiomara

http://legalaidatwork.org


SPONSORS & DONORS

CHAMPION 

FOUNDERS 

VISIONARY 

PACESETTERS 

Coblentz Patch Duffy & Bass LLP
Covington & Burling LLP
Gibson, Dunn & Crutcher LLP
The Morrison & Foerster Foundation and  

Morrison & Foerster LLP
Robbins Geller Rudman & Dowd LLP
Rogers Joseph O’Donnell, PC

continued

PARTNERS 

Rudy, Exelrod, Zieff & Lowe, LLP
Simpson Thacher & Bartlett LLP
Sixth Street
Skadden, Arps, Slate, Meagher & Flom LLP  

and Affiliates
Weil, Gotshal & Manges LLP

BENEFACTORS 

Gilead Sciences, Inc.
McGuireWoods LLP
Orrick, Herrington & Sutcliffe LLP

Ropes & Gray LLP
Schneider Wallace Cottrell Konecky LLP
White & Case LLP

180 Montgomery Street, Suite 600, San Francisco, CA 94104-4244  |  T: 415 864 8848  |  legalaidatwork.org



SUPPORTERS 

CHALLENGERS 

Allred Maroko & Goldberg
Altshuler Berzon LLP
Berman Tabacco and  

Christopher T. Heffelfinger
California Civil Rights Law Group
Cohelan Khoury & Singer
Epiq
Feinberg, Jackson, Worthman & 

Wasow LLP
Folger Levin LLP

Fox Rothschild LLP
Friedman & Springwater LLP
Hanson Bridgett LLP
JAMS
JND Legal Administration
Kazan McClain Partners’ 

Foundation
King & Spalding LLP
Liberation Law Group

Lichten & Liss-Riordan P.C.
Mintz, Levin, Cohn, Ferris, 

Glovsky and Popeo, P.C.
Neyhart, Anderson, Flynn & 

Grosboll
Nichols Kaster, PLLP
Olivier & Schreiber LLP
Rosen Bien Galvan & Grunfeld LLP
Trucker Huss, APC

A & R Advisory Services LLC
Alexander Morrison + Fehr, LLP
Andrus Anderson LLP
Beeson, Tayer & Bodine, APC and 

Dale Brodsky
Beneficial State Bank
CPT Group, Inc. 
Robert and Ruth Dell
Catherine Fisk and  

Erwin Chemerinsky
Ellen A. Friedman

Goldstein, Borgen, Dardarian  
& Ho

Joan M. Graff
Lang, Richert & Patch
Patrick and Gwen Mahoney
Matern Law Group, PC
Louise M. McCabe and  

Donald T. Gray 
Minnis & Smallets LLP
Joshua and Jennifer Peck
Jennifer Reisch and Javier Amaro

Roberts Disability Law, P.C.
The Sampath Law Firm
Eduardo E. Santacana
Nate and Traci Shafroth
Shartsis Friese LLP
The Honorable  

Thomas F. Smegal, Jr. (Ret.)
Swanson & McNamara LLP
Valerian Law, P.C.
Lenard G. Weiss
Eric C. Wiener

ADVOCATES 

Anonymous
Buffington & Aaron, ALC
Adrianne DeCastro
Equal Justice Society
John and Lucy Foote

Impact Fund
Aaron Kaufmann and  

Anne Schmitz
Samuel R. Miller and  

Maude Pevere
Shute, Mihaly & Weinberger LLP

Simpluris, Inc.
The Honorable  

John M. True III (Ret.)
Law Office of Jeannette A. Vaccaro
Ling Yuan

PATRONS 

Jenner & Block LLP
Jones Clifford, LLP
Minami Tamaki LLP
O’Melveny & Myers LLP
Outten & Golden, LLP

Hunter Pyle Law
Sanford Heisler Sharp, LLP 
Sidley Austin LLP
Troutman Pepper Hamilton 

Sanders LLP
Zelle LLP

Crowell & Moring
Debevoise & Plimpton LLP
Farella Braun + Martel LLP
FedArb
Fenwick & West LLP
Hemming Morse, LLP

continued




