
YOUR RIGHT
TO FILE
WORKPLACE
SAFETY
COMPLAINTS

Every state correctional facility must have a Correctional
Industry Safety Committee. You can file a complaint with this
committee about any unsafe or unhealthy working conditions at
your job. The facility must post notices explaining how to file
complaints, and the committee must provide you with a
practical way to submit them. 

The committee must review your complaint and take
action within fifteen (15) calendar days. The committee
will do one of three things:

What Happens
After You File? 

If a notice is issued
regarding safety fixes and
you disagree or if the
Department of
Corrections does not
comply, you can request
that your complaint be
sent to Cal/OSHA for
review.

When Cal/OSHA receives a valid complaint from the committee,
they must investigate within strict deadlines: Three (3) working
days for serious violations and fourteen (14) calendar days
for non-serious violations. Cal/OSHA also must investigate every
workplace death and any accident that seriously injures five (5)
or more workers. 

When Cal/OSHA
Gets Involved

Neither the Department of Corrections nor the safety committee can
interfere with your right to file complaints or to have them reviewed
by Cal/OSHA. The committee must keep records of all complaints and
actions taken for three years, and these records must be available to
Cal/OSHA. 

Under California law, if you work in correctional
industries, you are considered an employee. This status
grants you the right to safe and healthy working
conditions, and you are entitled to file complaints if you
find your workplace to be unsafe.

If the committee cannot
resolve your complaint
within fifteen (15) days,
they must automatically
refer the complaint to
Cal/OSHA. They must
notify you in writing
when they do this. 

Your complaint may be
dismissed if no health and safety
issues are found or if the
Department of Corrections is not
at fault, with a written
explanation provided. You have
the right to request a Cal/OSHA
review of your complaint and
the committee's decision.

Your Rights Are
Protected


